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Future Energy Skills (FES) is a not-for-profit
organisation with over 33 years of experience. Our

mission is to support training and skills development
in the electrotechnology, electricity generation, gas
supply, and new energy technology sectors.

FES acts as a conduit for industry between
government agencies and other key training
stakeholders. FES identifies the needs of industry,
informs and influences policy developers and funding
bodies, and ensures that industry is well informed of
the benefits of participation in the Vocational
Education and Training (VET) system.
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FES’ workforce development team demonstrates extensive A variety of qualifications and skills further
leadership and management experience in Vocational compliments the team’s proficiencies. Trade
Education and Training (VET) and post trade training and qualifications through to PhD, including
have the capability to assist. PRINCE2 Project Management, ensures a

diverse approach to all projects.
This enables a whole of project approach including:

¢ applied research “Engaging FES means you are working

« instructional design with an established partner in the

electrotechnology industry who have
risk management . .
* g access to variety of subject matter

e Learning Management System (LMS) proficiency experts as well as extensive project
e RTO compliance (including course accreditation) management experience.”
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Experienced in course development including learning and assessment resources, FES provides clients with a

project plan, risk register and a communication plan to ensure projects are completed within time and budget.

Stage 1

Stage 2

Stage 3

Undertake a client needs
analysis

Commence course
development (if applicable)

Prepare, review and submit
proposed course
application

Engage with project stakeholders and identify skills and knowledge requirements.
Undertake desktop study of existing training products — training.gov.au, structured
qualifications, skill sets, units of competency and accredited courses.

Determine if a new accredited course is required.

Establish timeframe & project plan for course accreditation (or non-accredited path).
Establish membership, terms of reference for an industry led steering committee.
Develop new units of competency (if applicable).

Develop course structure, skills and knowledge outcomes and duration.

Develop the training and assessment methodology.

Obtain regulator accreditation confirmation in accordance with Part 4.4 of the
Education and Training Reform Act 2026. (if applicable)

Note: if a suitable training product already exists, commence at stage 4.

Stage 4

Stage 5

Design workshop with clients
and SMEs

The learning experience

Writing of learning content
and assessment tasks

Determine the level of content and map to unit/s to ensure client’s skills and
knowledge requirements are met.

What are the job tasks, regulator requirements as per the accredited course.
Identify any existing learning and assessment materials that could be contextualised.
Prepare a training and assessment strategy.

How is the course to be delivered and assessed — online, face to face, blended and
method of assessment?

What learner experience is to be achieved? Level of interaction from passive to
gamification.

Development of learning materials and assessment tasks

Writing and editing of learning content, learning activities, trainer guide,
assessments, assessor guide and mapping.

Quality assurance and industry validation of learning and assessment resources.
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Licensing Centre

As Victoria’s largest independent licensing assessment
centre, FES administrates electrical license assessments on
behalf of Energy Safe Victoria (Energy Safe). These include
the Licensed Electrician’s Assessment (LEA) for electrical
apprentices and the Licensed Electrical Inspection (LEI) for

electricians.

FES provides services for over 6,000 apprentices and
electricians annually from both the metro Clayton base
and regional assessment centre in Maryborough. FES is
extremely proud of the role it plays in supporting both
industry and apprentices.

Industry Engagement

Through its engagement with industry stakeholders, FES
has built its reputation as a trusted authority on workforce
development within industry. Some examples of FES’
industry engagement activities include:

1. Victorian Skills Authority Industry Advisory Group
Executive Officer:

Funded by the Department of Jobs, Skills, Industry, and
Regions (DJSIR), FES is contracted by the Victorian Skills
Authority (VSA) to provide Executive Officer services to its
Industry Advisory Group (IAG) for the energy sector. The
IAG plays an important role in providing Victorian
Government industry insights on Victoria’s energy sector
workforce skills development and aims to better support
the state’s influence nationally on skills and training issues.
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The IAG comprises industry bodies such as ETU, NECA,
Energy Safe, Clean Energy Council, National Electrical
Switchboard Manufacturers Association (NESMA), and Air
Conditioning and Mechanical Contractors Association of

Australia, to name a few.

2. Powering Skills Organisation’s Strategic Industry
Advisory Body:

Powering Skills Organisation (PSO) is a Jobs and Skills
Council for the Energy, Gas and Renewables

sector managed by the Department of Employment and
Workplace Relations (DEWR). At the national level, PSO
aims to provide industry with a stronger voice to ensure
Australia’s VET sector delivers better outcomes for
learners and employers. FES actively engages with PSO on
many fronts, including participating in the PSQO’s Strategic
Industry Advisory Board and is also involved in each of the
five PSO Technical Advisory Groups, in which we provide
inputs into the development of training products and
programs.

3. Victorian Clean Energy Required Training (V-CERT)
Project:

FES is engaged with the Clean Energy Council to
contribute to the Victorian Clean Energy Required
Training (V-CERT) Project, which is funded by the
Victorian Government. The V-CERT initiative aims to
develop a digital workforce program for trade workers,
helping employers streamline recruitment and
management of skilled workers in renewable energy
projects.
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Workforce Development & Projects

FES has delivered
projects under
both the
Workforce
Training
Innovation Fund
(WTIF) and the
Clean Energy
Workforce
Capacity Building

Fund, as well as directly for Energy Safe Victoria. These

projects have required engagement with government

entities, industry stakeholders, and training provider

partners to develop specific training required by the

industry.

Each of these projects also required standard contract

management processes, including reporting against

milestones and acquitting the project funding.

Some examples of our Workforce Development & Projects

team’s activities include:

1.

The development of the Course in New Energy
Technology Systems and related learning and
assessment resources was a great success for FES,
providing hundreds of electricians with quality
training in the design and installation of solar and
battery storage systems. A follow up project is
currently being delivered by FES, working with
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government entities, industry stakeholders and
training providers in both Victoria and Tasmania.
The reaccreditation and development of the
Certificate IV in Electrical Inspection. Through this
project FES was able to embrace and explore new
training technologies such as fully interactive videos
designed to enrich the learning journey.

FES also successfully developed continuing
professional development (CPD) training on behalf
of Energy Safe Victoria. This project was extremely
time critical as it had to be implemented in such a
way to ensure that the electrical licencing regime
was not impacted. The course development process
required significant stakeholder engagement with
many industry organisations and subject matter
experts. This project was successfully rolled out on
time and on budget despite the turbulence of
COVID and has been so successful that FES have
been entrusted with the next stage of the Energy
Safe CPD roll out — developing CPD training for line
workers.

FES is also a member of a course accreditation
steering committee, which is tasked with
developing a new accredited course for wind
turbine technicians. FES views its involvement in
this initiative as vital, given the transition the
energy sector is undergoing and the expected
increased demand for wind turbine technicians in
the near future.

®

H EiTLf: =




